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health struggles. Additionally, women often bear a heavier emotional

and physical caregiving load, balancing roles as daughters, mothers,

colleagues. and leaders, which intensifies the mental burden.

Gender bias in the workplace adds another layer of complexity. The

structures of many organizations were designed with men in mind,

perpetuating inequalities. While some of this bias is explicit, much

of it is subtle and ingrained in daily routines. The "hidden load" of
tasks such as managing family needs and emotional labor often goes
unnoticed, yet takes a significant toll. Women are also subjected to
the "glass ceiling" and "gender segregation," which torce them to
work harder than men to achieve higher positions. This imbalance
contributes to greater work-life conflict, as career advancement often
comes at the cost of personal well-being.

Examples of gender bias include unequal pay, limited promotion
opportunities, stercotyping, discrimination against pregnant women,
inadequate support for work-life balance, and lack of diversity in
leadership. Addressing these disparities is crucial to creating a more
cquitable workplace.
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